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Workplace Equality for LGBT people in Japan

FL7=H1Z LGBT Wi 4L pBEEE 4+ OICHEA%E ‘Nijiiro’ means 'rainbow’ in Japanese. To us, it
. - . - : symbolizes not only the LGBT community, but
EELCEELA F8R2y 72T ELTEAL. . also our mission of promoting diversity and inclusion in
EEFA ST 20ICIE BBED ATV RERS workplace. We are the first Japanese organization to take
' onthese issues. We are one of ten finalists in the 2015

BEIPHNET FHFICABERRCITE - KERITD . Google Impact Challenge.

XBHEEF TCRIREEHFBLWEERTTH,
NPOEAELTLoDDAZEANTEWEETHDHY

|~ Research

-Annual LGBT workplace survey and analysis

9, (2014,2015,2016,2018 more than 8,000 LGBT and allies)
S N S = > - -H- :
HIVITOMNPELKFE LEIFTRILHEELL §71 Education
LGBTOIFE 1% 4L 2 3HEEICT B0, . -Seminars for corporations, government entities,
EbDTF — 2R NECT, BIESKEEBEN educational institutions
. -Publish “LGBT workplace guide” 2015, “Transgender and
WeLET, Workplace Handbook” 2018

.
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B Like many NPOs and other organizations, we rely heavily
MBATTESYHR—F}]

on contributions from our supporters. For more
OF#HM &BA500m~ information about making a donation, please contact our
OFglsF+ 3,000~

office.
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vishA @D payral
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: X staff@nijiirodiversity.jp
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