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Bridging the gaps for diversity and inclusion
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society. We hope to gift future generations a better society for all, regardless of
their sexual orientation, gender identity.
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Nijiiro Diversity defends human rights and the dignity of LGBT people, their families
and allies. We continue to invest in research and development toward a more
equitable and rewarding society where no one is left behind. We focus on changing
companies, governments, and the law.
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WE NEED YOUR HELP

Nijiiro Diversity

We are a non-profit organization working with
LGBT communities, their families and allies. We

aim to create an inclusive society where our

2EHEIR (i)

W S{ExEE&  2020/8/31

future generations can live true to their sexual
orientations, gender identities. We started as the
first organization in Japan to counter workplace
discrimination towards LGBT people. We grew to
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o _ L , } ,000, : .
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AABESHMAEN SEAZTV., FLHESABELTVET every year since 2014. Between 2014 and 2020,
we were able to visualize voices of 13,007 LGBT
people and allies in our reports.

In 2020, we also contributed to research on LGBT
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and workplace diversity by the Ministry of Health,
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CHHICHLCET, IS 37,014,833 EEADE 464,369 Seminars for companies, government entities, and
HEWRH - BE5FY 15,860,069 KB 354,817 education institutions. We recently extended the
EEE T 2,309,734 LEESEE 168,075 availability of seminars to web seminars in order
EBAIELEE 325,377 ZOMER 2,768,532 to continue our advocacy work!
A 4881661 AR ERRE 280,038 Book publications: LGBT workplace guide (2015),
A RE 3,655,000 BRIt 36,855,405 Transgender and Workplace Handbook (2018) ,
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Like many other nonprofit organizations, we have
been hit hard by the current pandemic, as we lost
income coming from seminars. Our recent research
showed that LGBT population is also hit harder than
average. The LGBT community needs us, and we
need your support. Together we can support the
community to get through the hardest times, and
work towards our goal of eliminating the
discrimination against LGBT population in Japan.

For more information, please contact our office.

B staff@nijiirodiversity.jp

P payPal
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Be a Changemaker!
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